
First Class Benefits Are Within the Reach of Small Businesses!
More than half of small business owners don’t offer their employees a retirement plan, often because they don’t 
think they can afford to sponsor one, think plans are too complex to manage, or don’t fully appreciate the bene-
fits. Most often, these beliefs are incorrect. 

Creating a 401(k) program does not need to be prohibitively expensive – and when you work with an experienced 
wealth management firm, it’s not difficult, either.

At Sapling Wealth Management, we help business owners create customized 401(k) benefits packages that are 
cost-efficient, easy to implement, and optimized based on decades of experience.

Why Choose a 401(k)?
There are a variety of investment vehicles available, but, for many small businesses, a 401(k) is a great choice for 
these reasons.

A 401(k) allows participants to defer taxes on personal income and investment gains.
Investments within a 401(k) enjoy tax deferral until distribution. Since it is generally the case that participants 
enter a lower tax bracket upon retiring, this could add up to large-scale tax savings over the long-term.

A 401(k) can help your business realize tax savings.
Employers can deduct contributions to federal income tax returns. Businesses that implement a 401(k) can also 
access a tax credit of up to $5,000 each year for the first three plan years. These savings often help offset start-up 
plan costs.

A 401(k) offers owners greater wealth building potential.
401(k)s have high contribution limits. In 2021, the maximum contribution level (employer + employee) is $58K 
(and up to $63.5K if you are over 50), which means that a couple can invest roughly $120,000 through this vehicle 
annually. That is far higher than Simple and traditional IRAs, which have contribution limits of $13,000 and $6,000, 
respectively.

A 401(k) is a great way to recruit and retain employees.
Studies show that over half of employees weigh retirement benefits heavily when considering where to work. 
Offering a 401(k) plan is a great way to create recruitment incentives and help your employees plan for retire-
ment, and it can also boost employee retention rates. 

Build Your Business with a 401(k) Benefits Package
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Why Work with Sapling Wealth Management?
Now that we’ve covered why 401(k)s are beneficial for small businesses, let’s cover why it makes sense to have 
Sapling set up and manage yours.
 
We create and manage custom plans that are optimized to your business.
Our specialized training in 401(k) creation and management allows us to deliver optimized plans. Just as capital 
equipment requires ongoing care to keep running, your 401(k) requires maintenance to maximize results. We 
have that experience.

We’re available to help owners and employees take full advantage of their plans.
As a boutique firm, we’re able to deliver personalized services to business owners and to plan participants. That 
means that we can meet with you and your employees to ensure that everyone is achieving optimized results 
from your 401(k). Many times, we meet with employees who have never had a resource to get their financial 
questions answered.

Sapling’s principal is an Accredited Investment Fiduciary® (AIF).
AIFs have met educational, competence, conduct, and ethical standards to carry out a fiduciary standard of care 
and serve the best interests of their clients. Sapling Wealth Management estimates that less than 5% of Washing-
ton State financial advisors are credentialed in this complex, sub-specialty area.

Pricing
Plan creation and maintenance is affordable for nearly any small business and can lead to major long-term benefits.  
Depending on the plan, start-up costs can range from $500-750 and annual management fees generally start at 
$1,500 + % of Assets Under Management.  Generally, we aim to have all costs associated with running the plan to be 
between 0.80% - 1.50% of AUM annually.  This fee can vary due to investment fund selection and level of services for 
the 401k.

We work with the plan sponsor to create the lowest cost, highest-value-added employee benefit plan. Some plans 
that are just starting out may choose a line-up of low-cost index funds and rock-bottom administration fees. Other 
plans may opt for a more differentiated investment fund line-up and a higher administration service. In all cases, 
Sapling Wealth management acts as a fiduciary and has an obligation to do what is in the best interests of its 
clients.

Get a No-Cost Consultation
Do you have questions about how a plan could work for your company? Are you ready to implement a 401(k) at 
your small business? Or do you wonder if your current 401(k) provider is up to snuff?

Let’s talk.
Schedule a no-cost consultation today. We’d love to discuss your needs and help you build your business with a 
401(k) plan that’s affordable, easy to implement, and optimized to your goals.

Email: will@saplingwealthmanagement.com
Phone: (206) 281-4055
Website: www.saplingwealth.com

Here’s the bottom line: 401(k)s create major 
wealth-building benefits for owners and employees.
Small business 401(k) plans can be structured to be as good, or better, than alternatives offered at Fortune 500 
companies. And, thanks to tax savings, they can quickly pay for themselves.

www.saplingwealth.com


